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Many years of research conducted by The Gallup Organization suggest that the most effective people are
those who understand their strengths and behaviors. These people are best able to develop strategies to
meet and exceed the demands of their daily lives, their careers, and their families.

A review of the knowledge and skills you have acquired can provide a basic sense of your abilities, but an
awareness and understanding of your natural talents will provide true insight into the core reasons behind
your consistent successes.

Your Signature Themes report presents your five most dominant themes of talent, in the rank order
revealed by your responses to StrengthsFinder. Of the 34 themes measured, these are your "top five."

Your Signature Themes are very important in maximizing the talents that lead to your successes. By
focusing on your Signature Themes, separately and in combination, you can identify your talents, build
them into strengths, and enjoy personal and career success through consistent, near-perfect performance.

Input

You are inquisitive. You collect things. You might collect information—words, facts, books, and
quotations—or you might collect tangible objects such as butterflies, baseball cards, porcelain dolls, or
sepia photographs. Whatever you collect, you collect it because it interests you. And yours is the kind of
mind that finds so many things interesting. The world is exciting precisely because of its infinite variety and
complexity. If you read a great deal, it is not necessarily to refine your theories but, rather, to add more
information to your archives. If you like to travel, it is because each new location offers novel artifacts and
facts. These can be acquired and then stored away. Why are they worth storing? At the time of storing it is
often hard to say exactly when or why you might need them, but who knows when they might become
useful? With all those possible uses in mind, you really don’t feel comfortable throwing anything away. So
you keep acquiring and compiling and filing stuff away. It's interesting. It keeps your mind fresh. And
perhaps one day some of it will prove valuable.

Includer

“Stretch the circle wider.” This is the philosophy around which you orient your life. You want to include
people and make them feel part of the group. In direct contrast to those who are drawn only to exclusive
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groups, you actively avoid those groups that exclude others. You want to expand the group so that as
many people as possible can benefit from its support. You hate the sight of someone on the outside
looking in. You want to draw them in so that they can feel the warmth of the group. You are an instinctively
accepting person. Regardless of race or sex or nationality or personality or faith, you cast few judgments.
Judgments can hurt a person’s feelings. Why do that if you don’t have to? Your accepting nature does not
necessarily rest on a belief that each of us is different and that one should respect these differences.
Rather, it rests on your conviction that fundamentally we are all the same. We are all equally important.
Thus, no one should be ignored. Each of us should be included. It is the least we all deserve.

Positivity

You are generous with praise, quick to smile, and always on the lookout for the positive in the situation.
Some call you lighthearted. Others just wish that their glass were as full as yours seems to be. But either
way, people want to be around you. Their world looks better around you because your enthusiasm is
contagious. Lacking your energy and optimism, some find their world drab with repetition or, worse, heavy
with pressure. You seem to find a way to lighten their spirit. You inject drama into every project. You
celebrate every achievement. You find ways to make everything more exciting and more vital. Some cynics
may reject your energy, but you are rarely dragged down. Your Positivity won't allow it. Somehow you can’t
quite escape your conviction that it is good to be alive, that work can be fun, and that no matter what the
setbacks, one must never lose one’s sense of humor.

Learner

You love to learn. The subject matter that interests you most will be determined by your other themes and
experiences, but whatever the subject, you will always be drawn to the process of learning. The process,
more than the content or the result, is especially exciting for you. You are energized by the steady and
deliberate journey from ignorance to competence. The thrill of the first few facts, the early efforts to recite
or practice what you have learned, the growing confidence of a skill mastered—this is the process that
entices you. Your excitement leads you to engage in adult learning experiences—yoga or piano lessons or
graduate classes. It enables you to thrive in dynamic work environments where you are asked to take on
short project assignments and are expected to learn a lot about the new subject matter in a short period of
time and then move on to the next one. This Learner theme does not necessarily mean that you seek to
become the subject matter expert, or that you are striving for the respect that accompanies a professional
or academic credential. The outcome of the learning is less significant than the “getting there.”
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Responsibility

Your Responsibility theme forces you to take psychological ownership for anything you commit to, and
whether large or small, you feel emotionally bound to follow it through to completion. Your good name
depends on it. If for some reason you cannot deliver, you automatically start to look for ways to make it up
to the other person. Apologies are not enough. Excuses and rationalizations are totally unacceptable. You
will not quite be able to live with yourself until you have made restitution. This conscientiousness, this near
obsession for doing things right, and your impeccable ethics, combine to create your reputation: utterly
dependable. When assigning new responsibilities, people will look to you first because they know it will get
done. When people come to you for help—and they soon will—you must be selective. Your willingness to
volunteer may sometimes lead you to take on more than you should.

28139007 (Marc Hossack) 4
Copyright © 2000, 2006-2012 Gallup, Inc. All rights reserved.



	Your Signature Theme Report
	Marc Hossack
	Input
	Includer
	Positivity
	Learner
	Responsibility


